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Collective employment contract
organized in accordance with the
provisions of the Jordanian Labor Law
no. 8 of 1996

First Party: AES Jordan PSC, represented
by Mr. Mohammad Meftaur Rahman,
company's General Manager.

of Second Party: General Trade Union
Workers in Electricity, represented by:
Mr. Ali Falah Al Hadid, president
of General Trade Union of
Workers in Electricity
- Hadi Al Jbour, president of the
Union Committee.

Whereas the first party submitted to the
second party a labor demand regarding the
work terms and conditions of workers of
the First Party under the union letter no. s |

m/ 2/601/2012 dated 20/3/2012; and

Whereas both parties are very keen to
maintain a peaceful and proper work
environment characterized by amiability,
understanding and mutual appreciation;
And to ensure the amicable work relations
between both parties, and in order to
maintain the development and
improvement of this institution with the
view of developing and supporting the
national economy; and

Based on the positive attitudes prevailing
the negotiations and to preserve the
relations between both parties, and as a
result of the flexibility demonstrated by
both parties and the mutual understanding
of each other's interest, a settlement for the
labor demands has been reached and the

following has been agreed upon:

1- The preamble shall constitute an
integral part of this contract and
shall be read therewith.

2- An increase of 120 (one hundred
and twenty Jordanian dinars) to the
basic salary shall be granted to all
employees as of 1/1/2012 on a
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monthly basis.

The medical outpatient coverage
shall be 100% for employees and
families thereof. The maximum
amount for treatment shall be
increased by US$ 1000 (one
thousand US Dollar) to become
US$ 3500 (Three thousand five
hundred US Dollar) and dependent
parents shall be covered by the
insurance coverage.

Amend the system of the Provident
fund to allow for the granting of
housing loans to employees
through a joint committee between
the Union and the Company's
management in order to establish
an implementation mechanism for
loans  provided that  such
mechanism will ensure the interest
of all participants in the provident
fund and that such system is
completed within three months at
the latest as of the date of signing
the agreement.

Consider the increase of the
company's contribution to the
savings fund to 10% and refer the
proposal to the company's board of
directors to take the appropriate
decision. Both parties commit to
abide by the board of directors
decision.

This contract shall not affect the
annual incentives and any other
privileges  enjoyed by  the
employees.

A committee comprising both
parties shall be formed. Each party
shall nominate its representatives
who shall implement this contract
and follow up any dispute arising
therefore.

The Second Party shall not make
any demands with financial effect
or otherwise during the
enforceability of this contract.

This contract shall be valid for the
period of two years as of the date
of signature.
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Executed and signed in two originals on
this day Monday 18/6/2012.
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Signing this contr§ has taken place before
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